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83% of Agencies Offer
Career Pathways (CP)*

Miami

*According to the following definition; an approach that
"connects progressive levels of basic skills & |
postsecondary education, training,& supportive services
In specific sectors or cross-sector dccupations in a

way that optimizes the progress & success

of individuals—including those with limited

education, English, skills, and/or work |
experience-in securing marketable credentials,
famlly-;:Upgortm employment, & further

education & employment opportunities.” (CLASP, 2013)
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Type of Organizaton Offering CP

22%
CBOs'  School District  ther Workforce Postsecondary Libra ry
Adult Education Development jnstitution
Program’ Organization

1. Community-based organizations (CBOs) that offered CP were disproportionately
located in Chicago (46%) .

2. All but one of these were located in Miami.

3."Other" included correctional facilities, homeless shelters, etc.

Agencies offered a range of
adult education and CP services.

Classes leading to specific job opportunities

Classes combining basic skills &career/technical education 54%

Other services (secondary or postsecondary education,

19% Appre Quleles

“Core"” CP services
were much less common.
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For more information,
visit http://adultpathways.psu.edu.




Top 5 Student Characteristics among CP Providers
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Top 3 CP Services with
Academic Entry Requirements

( J Classes to obtain industry-recognized credenital
& Classes leading to specific job opportunities
1 Classes to obtain postsecondary or stackable credential

Measurement of Qutcomes

No single measure was used by all ||41% of agencies track data specifically
agencies to track student outcomes. on CP students.
The top 4 measures were:

Agencies that offer CP are more likely
(?han those that do not) to measure
3 outcomes:

= Educational level gains (84%)

# High school/GED diploma (67%)

N R . | 1. Obtaining a high school or GED
B Educational gains measured by teacher- or diploma (69% vs. 20%)
program-created assessment (64%)

- | T e 11t P nant 0 0
« nitial employment (55%) 2. Obtaining initial employment (64% vs. 0%)

3. Attaining a CP credential (5% vs. 0%)
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visit http://adultpathways.psu.edu.
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