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83% of Agencies Offer
Career Pathways (CP)*

Chicago Houston Miami

*According to the following definition; an approach that
"connects progressive levels of basic skills & |
postsecondary education, training,& supportive services
In specific sectors or cross-sector dccupations in a

way that optimizes the progress & success

of individuals—including those with limited

education, English, skills, and/or work |
experience-in securing marketable credentials,
famlly-;:Upgortm employment, & further

education & employment opportunities.” (CLASP, 2013)

Survey
administered
2015-2016

Program data
from 2014-15

Type of Organizaton Offering CP

98%

CBOs' School Workforce Other  Postsecondary Library K-12
District Adult Development institution School

Education  Organization’
Program

1. Community-based organizations (CBOs) that offered CP were disproportionately
located in Chicago (44%) .

2. All of these were located in Miami.

3."Other" included correctional facilities, homeless shelters, etc.

Agencies offered a range of
adult education and CP services.

Classes leading to specific job opportunities

Other services (secondary or postsecondary education,

16% Appre Qilsalles

were much less common.

WIEIRNREEY o nclary or stackable credential

“Core"” CP services
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44% 38%

Early Childhood Development Health & Medical Technology
& Education i

fasses combining bac | -
rm certificat egalelEles 30% 29%
Information Technology ¢ Building Trades & Construction
VTNl 1ccoqgnized credential

For more information,
visit http://adultpathways.psu.edu.




Top 5 Student Characteristics among CP Providers
.
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94% 92% 92% 89% 80%

Un(der)employed Immigrants and Parents & Adults who struggle Out-of-school

persons nﬂn-l;al;[é\;igggllsh caregivers with basic skills young adults

Top 3 CP Services with
Academic Entry Requirements

( J Classes to obtain industry-recognized credenital
& Classes leading to specific job opportunities
1 Classes to obtain postsecondary or stackable credential
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The remainder were unknown, other, American Indian/Alaska
Native, or Native Hawaiian/Other Pacific Islander.

Measurement of Qutcomes

No single measure was used by all ||41% of agencies track data specifically
agencies to track student outcomes. on CP students.
The top 4 measures were:

Aglencies that offer CP are more
likely (than those that did not offer

. o . or were developing CP) to measure
¢ High school/GED diploma (67%) 9 out of 19 ouqco?nes,) including:

& [nitial employment (55%
Py ( | ) 1. Attaining a CP credential (54% vs. 7%)
Attained CP credential (48%) 2. Obtaining initial employment (62% vs. 19%)
3. Retaining employment (38% vs. 6%)

= Educational level gains (85%)
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visit http://adultpathways.psu.edu.
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